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 In tertiary hospitals, comprehensive emergency obstetric and newborn care 

(CEmONC) provides subspecialty care for high-risk maternal and neonatal 

emergency cases. Healthcare workers (HCWs) play critical roles in hospital 

services, and their perception affects the quality of care they provide. Hence, 

this study was conducted to analyze the factors influencing HCWs’ 

perception regarding CEmONC in a tertiary referral hospital. This cross-

sectional study used an electronic questionnaire distributed to 198 CEmONC 

team members. The sample was selected by convenience sampling, and 

those who had worked for at least one year were included. The collected data 

were then analyzed using bivariate and multivariate analysis. Among 119 

HCWs, 52.9% had a positive perception towards CEmONC implementation 

at the hospital. The result of logistic regression analysis found that the 

significant factors contributing to HCWs’ positive perceptions were good 

knowledge (AOR=33.484; p=0.001), good attitude (AOR=55.834; p=0.009), 

high motivation (AOR=12.579; p=0.005), high expectations (AOR =27.106; 

p=0.002), and good actual performance (AOR=45.879; p=0.003). Age, 

gender, professional background, and the length of work experience were 

not associated with HCWs’ perceptions (p>0.05). Therefore, hospital 

administrators must regularly evaluate these factors to improve the quality of 

CEmONC services in the hospital so that maternal and infant mortality rates 

can be reduced. 
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1. INTRODUCTION 

Reducing the global maternal mortality rate (MMR) to at least 70 deaths per 100,000 live births and 

the infant mortality rate (IMR) to less than 12 per 1,000 live births by 2030 is one of the Sustainability 

Development Goals (SDGs) targets [1]. In Indonesia, this target is still far from being achieved, where the 

MMR is 305 per 100,000 live births, and the IMR is 24 per 1,000 live births [2]. To achieve this target, all 

hospitals should provide Comprehensive Emergency Obstetric and Newborn Care (CEmONC) services as 

part of the integrated maternal and neonatal emergency care system [3]. This service must be available within 

24 hours, which includes: i) administration of parenteral antibiotics, anticonvulsants, or uterotonics; ii) the 

manual removal of the placenta; iii) manual vacuum aspiration, dilation or curettage for retained products; iv) 

assisted vaginal delivery; v) resuscitation for newborns; vi) emergency delivery with a caesarean section; and 

vii) blood transfusion [3], [4]. 

https://creativecommons.org/licenses/by-sa/4.0/
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Based on the Indonesian National Guideline, the CEmONC program is implemented to prevent 

maternal and neonatal death, with a different scope of services based on the clinical and management 

performance standards criteria of each hospital type [3]. A tertiary hospital has higher capabilities in 

managing complicated cases compared to other lower-level hospitals. This type of hospital must be able to 

provide subspecialty care for high-risk maternal cases, such as pregnancy with multi-organ failure, which 

must be handled by a fetomaternal consultant and needs inter-department consultation. In addition, it is also 

responsible for addressing intensive neonatal care for high-risk newborns, such as critically ill neonates with 

hemodynamic instability or severe respiratory distress who require advanced life support and are treated 

under the supervision of a neonatologist [3], [5]. 

The success of hospital care depends on the performance of the healthcare workers (HCWs) 

involved in providing the service [6]. Many factors affect performance, one of which is the HCWs’ 

perception of the program implemented in their workplace [7]. One study revealed that the perception of 

health workers towards the CEmONC services in a hospital is the second most dominating factor influencing 

their performance quality [8]. Robbins et al. [9] stated that perceptions could directly affect employees’ 

participation and commitment, which can further improve their work productivity. Perception is also related 

to a person’s decision-making process and impacts their positive work behavior to achieve the expected goal 

[10]. 

In the healthcare setting, HCWs’ perception is one of the determinant factors of patient safety 

culture [11]. By having positive views, adverse medical occurrences could be prevented, and the mortality 

rate could be reduced [12]. Hence, hospital administrators should consider the health workers’ perceptions to 

improve the quality of patients’ care. However, there is no previous study concerning the factors affecting 

HCWs’ perception regarding CEmONC services in the tertiary referral hospital. Therefore, this study was 

performed to analyze the influencing factors of the HCWs’ perceptions towards the implementation of 

CEmONC services in a tertiary hospital. 

 

 

2. RESEARCH METHOD 

This was a cross-sectional study used an electronic, self-administered questionnaire distributed to all 

healthcare team members involved in providing CEmONC services at a tertiary hospital in Indonesia, with a 

total population of 198 people. The sample in this study was selected using a convenience sampling method. 

Those who had work experience for more than one year, agree to participate in this study, and are able to use 

electronic questionnaire tools were eligible to be included in this survey. A total of 129 participants 

submitted the questionnaire, of which 119 were included. Meanwhile, ten respondents who had worked as 

CEmONC team members for less than a year were excluded. This study was approved by the Health 

Research Ethics Committee of the hospital (Ethical Approval No. LB.02.02/5.7/151/2022). 

The questionnaire was prepared by the researchers and validated by two supervisors, and was 

presented in Bahasa Indonesia to minimize the risk of information bias. This self-developed questionnaire 

was tested for validity and reliability using Pearson Correlation analysis and Cronbach's alpha method, before 

being distributed to the participants. In this study, the researchers initially approached the participants with a 

detailed explanation of research, and they were then asked to fill out an informed consent page before 

answering the online questionnaire through Google Form (Google LLC, USA). To complete the survey, they 

must provide personal characteristic data (age, gender, professional background, and the length of work 

experience), as well as answer a total of twenty questions on five-point Likert scales that were used to assess 

five variables affecting perceptions, which are: knowledge (6 items), attitude (3 items), motivation (4 items), 

expectations (4 items), and actual performance (3 items). Furthermore, the perception was measured as the 

total accumulation of those 20 items in the questionnaire. The online questionnaire was opened from June to 

July 2022 until data saturation occured. 

In this study, bivariate and multivariate analysis were performed to determine the factors influencing 

HCWs’ perceptions. The data were analyzed using SPSS software version 23.0 (IBM Corp., USA). The 

categorical data were calculated as frequencies (n) and percentages (%). Variable knowledge, attitude, 

motivation, expectations and actual performance were measured by calculating the median score as the data 

were non-normally distributed. If participants scored more than or equal to the median, it was categorized as 

good/high, whereas if they scored less than the median, it was categorized as poor/low. So is perception; it 

was categorized as positive if they scored more than the median and negative if they scored less than the 

median. Bivariate analysis using the Chi-square test was initially conducted, and all variables with a 

significance level p-value <0.25 were further analyzed using binary logistic regression for multivariable 

analysis. Statistical significance was set at p-value <0.05. 
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3. RESULTS AND DISCUSSION 

The subjects’ characteristics, as well as the frequency and percentage of each variable, are shown in 

Table 1. The majority of the participants were 31-40 years (48.7%), female (84.0%), worked as midwives or 

nurses (70.6%), and had been providing CEmONC services for more than ten years (49.6%). 

 

 

Table 1. Characteristics of participants (n=119) 
Characteristics Groups n (%) 

Age, years 20-30 23 (19.3) 
31-40 58 (48.7) 

41-50 22 (18.5) 

>50 16 (13.4) 
Gender Male 19 (16.0) 

Female 100 (84.0) 

Professional background Supporting staff 12 (10.1) 
Midwives/Nurses 84 (70.6) 

 Non-Consultant doctors 11 (9.2) 

Consultant doctors 12 (10.1) 
Length of work, years 1-5 34 (28.6) 

5-10 26 (21.8) 

>10 59 (49.6) 
Knowledge Poor 45 (37.8) 

Good 74 (62.2) 
Attitude Poor 41 (34.5) 

Good 78 (65.5) 

Motivation Low 42 (35.3) 
High 77 (64.7) 

Expectations Low 52 (43.7) 

High 67 (56.3) 
Actual Performance Poor 52 (43.7) 

Good 67 (56.3) 

n: frequency 

 

 

The results of the bivariate analysis are provided in Table 2. The percentage of HCWs with positive 

perception was higher in the age range 41-50 years than those who aged 31-40 years (72.7% versus 36.2%). 

In addition, male participants (68.4%) had more positive perceptions than females (50%). Based on 

occupational characteristics, HCWs who had professional backgrounds as consultant doctors were more 

likely to positively perceive the CEmONC services implementation at the hospital (OR=1.429; 95% CI 

0.271-7.518) than those who worked as supporting staff. Also, HCWs who had work experience for 5-10 

years and more than ten years were almost twice more likely to have a positive perception than those who 

worked for less than five years, with OR 1.948 (95% CI 0.692-5.485) and 1.943 (CI 95% 0.825-4.574) 

respectively. 

In the multivariate analysis, eight variables with p-value of less than 0.25 remained in the regression 

model, in which the professional background variable was excluded in this step. The Hosmer and Lemeshow 

Test showed a significance of 0.947, which indicates that the model tested is acceptable goodness of fit. A 

Nagelkerke R Square of 0.841 means that the eight variables explained 84.1% of the factors influencing 

HCWs’ perception. The Omnibus Tests results obtained a significance p-value (<0.001), so there is a 

significant simultaneous effect of the remained variables on the HCWs’ perception. Based on the partial 

analysis, five variables were defined as the significant factors influencing HCWs’ perception of the 

CEmONC services at the hospital, which are knowledge (p=0.001), attitude (p=0.009), motivation (p=0.005), 

expectations (p=0.002), and actual performance (p=0.003). The values of B (beta coefficient), the 

exponential B/ Exp(B) (adjusted odds ratio/AOR), and the significance, are presented in Table 3. 

This study was aimed to analyze the factors influencing healthcare team members’ perceptions 

towards the implementation of CEmONC services at a tertiary hospital. As the highest referral healthcare 

facility, the hospital must provide 24-hour subspecialty care to handle emergency cases of high-risk maternal 

and neonatal patients to prevent the death of mothers and newborns [3], [7]. HCWs play critical roles in 

emergency medical services, and their perception affects the quality of care they provide [7], [13]. Perception 

is a series of psychological processes in understanding an object, which can be interpreted differently by each 

individual [14]. In the workplace setting, perceptions could directly affect employees’ participation and 

commitment, which can further improve their work productivity [9], [15]. 

This study found that only 52.9% of participants positively perceived the implementation of 

CEmONC services, which indicates that the quality of care provided at the hospital is still not optimal. The 

analysis found that knowledge, attitude, motivation, expectations, and actual performance were influencing 
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HCWs’ perception, with p-value less than 0.05. These findings add evidence and strengthen previous studies 

related to the affecting factors of health workers’ perception, which previously had been limited in the 

primary healthcare setting [16]. 
 

 

Table 2. Factors influencing HCWs’ perceptions (bivariate analysis) 

Variables 
Perception 

p-value* Unadjusted OR (95% CI) 
Negative n (%) (n=56) Positiven (%) (n=63) 

Age     

20-30 years (ref.) 8 (34.8) 15 (65.2)  1.00 

31-40 years 37 (63.8) 21 (36.2) 0.021 0.303 (0.110-0.832) 
41-50 years 6 (27.3) 16 (72.7) 0.587 1.422 (0.399-5.072) 

>50 years 5 (31.2) 11 (68.8) 0.818 1.173 (0.301-4.579) 

Gender     
Male (ref.) 6 (31.6) 13 (68.4)  1.00 

Female 50 (50) 50 (50) 0.147 0.462 (0.163-1.311) 

Professional Background     

Supporting staff (ref.) 5 (41.7) 7 (58.3)  1.00 

Midwives/Nurses 40 (47.6) 44 (52.4) 0.700 0.786 (0.231-2.674) 

Non-Consultant doctors 7 (63.6) 4 (36.4) 0.296 0.408 (0.076-2.193) 
Consultant doctors 4 (33.3) 8 (66.7) 0.674 1.429 (0.271-7.518) 

Length of Work     

1-5 years (ref.) 20 (58.8) 14 (41.2)  1.00 
5-10 years 11 (42.3) 15 (57.7) 0.207 1.948 (0.692-5.485) 

>10 years 25 (42.4) 34 (57.6) 0.128 1.943 (0.825-4.574) 

Knowledge     
Poor (ref.) 37 (82.2) 8 (17.8)  1.00 

Good 19 (25.7) 55 (74.3) <0.001 13.388 (5.308-33.771) 

Attitude     
Poor (ref.) 37 (90.2) 4 (9.8)  1.00 

Good 19 (24.4) 59 (75.6) <0.001 28.724 (9.060-91.069) 

Motivation     
Low (ref.) 32 (76.2) 10 (23.8)  1.00 

High 24 (31.2) 53 (68.8) <0.001 7.067 (2.995-16.672) 

Expectations     

Low (ref.) 44 (84.6) 8 (15.4)  1.00 

High 12 (17.9) 55 (82.1) <0.001 25.208 (9.475-67.066) 

Actual Performance     
Poor (ref.) 31 (59.6) 21 (40.4)  1.00 

Good 25 (37.3) 42 (62.7) 0.017 2.480 (1.180-5.213) 

OR=odds ratio; CI=confidence interval; ref.=reference group 
*Chi-square test, all variables with p<0.25 in the bivariate analysis using Chi-square test were included in the multivariate analysis 

 

 

Table 3. Factors influencing HCWs’ perceptions (multivariate analysis) 

Characteristic B S.E. Wald df p-value† Adjusted OR 
95% CI 

Lower Upper 

Age -0.282 0.597 0.224 1 0.636 0.754 0.234 2.430 

Gender 0.006 0.997 <0.001 1 0.995 1.006 0.143 7.096 
Length of work 0.672 0.764 0.774 1 0.379 1.959 0.438 8.761 

Knowledge 3.511 1.027 11.697 1 0.001 33.484 4.477 250.433 

Attitude 4.022 1.536 6.857 1 0.009 55.834 2.750 1133.504 
Motivation 2.532 0.901 7.903 1 0.005 12.579 2.153 73.501 

Expectations 3.300 1.040 10.071 1 0.002 27.106 3.532 208.030 

Actual performance 3.826 1.270 9.075 1 0.003 45.879 3.807 552.955 
Constant -28.383 7.123 15.877 1 .000 .000   

B=beta coefficient; S.E=standard error; df=degree of freedom; OR=odds ratio; CI=confidence interval 

†Binary logistic regression test, significant if p <0.05. Eight variables were remained in the multivariate analysis, R² =0.841 
(Nagelkerke) 

 

 

The current study revealed that the most important factor affecting healthcare team members’ 

perception was attitudes, with an AOR of 55.834 (95% CI 2.750-1133.504). The attitude of HCWs was 

assessed by their teamwork behavior, the sense of responsibility, and awareness of their competence in 

providing the CEmONC services at the hospital. Karademirler et al. [17] stated that teamwork among 

healthcare providers is an essential element in improving patient safety, which is a critical issue in pediatric 

healthcare services. Basically, it is because the care of a patient does not only require the responsibility of one 

person but is the responsibility of the entire team of health workers who coordinate with each other [18]. If it 

is neglected, medical errors can occur, and newborns being the most vulnerable group affected by patient 

safety incidents [17], [19]. 
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The second most essential factor affecting HCW’s perception is the actual performance 

(AOR=45.879; 95% CI 3.807-552.955), defined as the factual activities of maternal and neonatal service 

relative to the performance standard. An expert mentioned that experience is closely related to perception, in 

which a person with a successful experience tends to have a positive perception [20]. In contrast, people will 

have a negative perception when the expected goal is not achieved. 

This study also found that a healthcare professional with good knowledge is about 33 times more 

likely to perceive the implementation of CEmONC services positively (AOR=33.484; 95%  

CI 4.477-250.433). This is supported by the result of a previous study that knowledge is the main factor 

affecting nurses’ perception of the triage system, which contributes to their decision-making in providing 

care for emergency patients [21]. These findings emphasize that being professionally trained is crucial for 

HCWs to provide better care services [22]. The competence of healthcare professionals has a favorable 

impact on patient satisfaction [23], which in turn affect patients' trust and clinical outcomes [24]. Thus, the 

hospital management team should consider the importance of knowledge among CEmONC team members 

and should provide continuing education to increase HCWs’ capacity in handling maternal and neonatal 

emergency cases [8], [25]. The training can be carried out in collaboration with other institutions or by 

competent speakers from the hospital [3], [26]. 

In addition, HCWs’ expectation regarding their supporting system was also found to have a strong 

association with their perception (AOR 27.106; 95% CI 3.532-208.030). The results of this study are also in 

line with a study conducted by Hanifah et al. [27] that there is a relationship between expectations and one’s 

perception, in which individuals with high expectations tend to have good perceptions. Furthermore, the 

individual’s expectation towards positive feedback that they receive will directly affect their performance 

[28]. Similarly, Kiyici et al. [29] revealed that nurses who are highly satisfied with their work environment 

would focus more on patient care and provide a higher quality of healthcare services. 

This study also demonstrated that motivation was significantly correlated to the perception formed 

by HCWs regarding the hospital healthcare services (AOR 12.579; 95% CI 2.153-73.501). This finding is in 

line with the study conducted by Madiistriyatno et al. [30] that high motivation at the workplace will affect 

health workers’ perceptions so that they will provide excellent service and good work productivity. Also, 

Aduo-Adjei et al. [31] revealed that motivation is key to the work performance of healthcare professional. 

The quality of the healthcare system is associated with the efficiency and effectiveness of services provided, 

which depends on HCWs' motivation. Thus, hospital managers should be aware about the importance of 

providing support for health workers [32]. HCWs’ motivation can be boosted when they have close 

engagement with the managerial team, which will facilitate them to discuss challenges and find possible 

solutions regarding patients’ care [33]. 

However, this study had several limitations. First, this study used a self-reported questionnaire, in 

which participants might not fully understand the question and causing information bias. Second, the cross-

sectional design used in this study was not an ideal method for determining causal relationships. This study 

was also only conducted in one hospital in Indonesia, which could not be generalized to the actual situation 

in all tertiary referral hospitals in the country. Further studies, such as multi-center research with cohort 

design or direct examinations, are suggested to better acknowledge the relations. 

 

 

4. CONCLUSION 

In conclusion, the influencing factors for HCWs’ perception towards the implementation of 

CEmONC services at a tertiary-level hospital were knowledge, attitude, motivation, expectations, and actual 

performance. Meanwhile, age, gender, professional background, and the length of work experience were not 

significantly associated with the HCWs’ perception. Therefore, the hospital management team should 

monitor and evaluate those affecting factors periodically to improve the quality of CEmONC services and 

can further reduce the maternal and neonatal mortality rate. 
 

 

REFERENCES 
[1] World Health Organization, “Maternal mortality,” World Health Organization, 2019. [Online]. Available: 

https://www.who.int/news-room/fact-sheets/detail/maternal-mortality (accessed Oct 12, 2022). 

[2] Ministry of Health of the Republic of Indonesia, Indonesia health profile (in Indonesia: Profil kesehatan Indonesia). Ministry of 

Health of the Republic of Indonesia, 2019. 
[3] Ministry of Health of the Republic of Indonesia, Guidelines for the implementation of 24-hour CEmONC services in hospitals  

(in Indonesia: Pedoman penyelenggaraan PONEK 24 jam di rumah sakit). Ministry of Health of the Republic of Indonesia, 2013. 

[4] E. Otolorin, P. Gomez, S. Currie, K. Thapa, and B. Dao, “Essential basic and emergency obstetric and newborn care: From 
education and training to service delivery and quality of care,” International Journal of Gynecology & Obstetrics, vol. 130,  

pp. S46–S53, Jun. 2015, doi: 10.1016/j.ijgo.2015.03.007. 

[5] Hospital Accreditation Commission, National Hospital accreditation standard survey instrument 1st edition (in Indonesia: 

Instrumen Survei standar nasional akreditasi rumah sakit edisi 1) . Jakarta: Hospital Accreditation Commission, 2012. 



                ISSN: 2252-8806 

Int J Public Health Sci, Vol. 12, No. 4, December 2023: 1555-1561 

1560 

[6] S. Diver, N. Buccheri, and C. Ohri, “The value of healthcare worker support strategies to enhance wellbeing and optimise patient 

care,” Future Healthcare Journal, vol. 8, no. 1, pp. e60–e66, Mar. 2021, doi: 10.7861/fhj.2020-0176. 
[7] F. Islam, A. Rahman, A. Halim, C. Eriksson, F. Rahman, and K. Dalal, “Perceptions of health care providers and patients on 

quality of care in maternal and neonatal health in fourteen Bangladesh government healthcare facilities: a mixed-method study,” 

BMC Health Services Research, vol. 15, no. 1, p. 237, Dec. 2015, doi: 10.1186/s12913-015-0918-9. 
[8] W. A. Meisari, “The level of ability, skills, cooperation and perceptions of health workers in providing CEmONC services  

(in Indonesia: Tingkat kemampuan, keterampilan, kerjasama dan persepsi tenaga kesehatan ponek dalam memberikan layanan 

PONEK],” Journal of Community Empowerment, vol. 2, no. 1, pp. 33–39, 2020. 
[9] S. Robbins and T. Judge, Organizational behavior, Seventeent. New Jersey: Pearson Education Inc, 2016. 

[10] M. E. Kruk et al., “High-quality health systems in the sustainable development goals era: time for a revolution,” The Lancet 

Global Health, vol. 6, no. 11, pp. e1196–e1252, Nov. 2018, doi: 10.1016/S2214-109X(18)30386-3. 
[11] Y. Mulyana, Y. Trisyani, and E. Emaliyawati, “Relationship between healthcare provider’s perception about patient safety and 

patient safety implementation in the emergency department,” Jurnal Keperawatan Padjadjaran, vol. 8, no. 1, pp. 74–83, 2020, 

doi: 10.24198/jkp.v8i1.995. 
[12] World Health Organization, Patient safety: making health care safer. World Health Organization 2017. [Online]. Available: 

http://apps.who.int/bookorders.%0Ahttps://apps.who.int/iris/bitstream/handle/10665/255507/WHO-HIS-SDS-2017.11-eng.pdf 

(accessed Oct 12, 2022). 
[13] H. Wang, P. Luo, Y. Wu, and X. Zeng, “Factors and optimizations of healthcare workers’ perception in alternative care facilities,” 

Frontiers in Public Health, vol. 10, Jul. 2022, doi: 10.3389/fpubh.2022.891503. 

[14] N. R. Silaen et al., Employee performance (In Indonesia: Kinerja karyawan). Bandung: CV Widina Medina Utama, 2021. 
[15] I. A. Ibrahim and H. G. Abdelaziz, “Nurses ’ perception of performance appraisal and its effect on their work outcomes,” 

International Journal of Novel Research in Healthcare and Nursing, vol. 6, no. 2, pp. 1700–1710, 2019. 

[16] D. Wulandari, A. Heryana, I. Silviana, E. Puspita, R. H, and D. F, “Factors related to the perception of health workers towards the 
COVID-19 vaccine at Puskesmas X in 2020 (In Indonesia: Faktor - faktor yang berhubungan dengan persepsi tenaga kesehatan 

terhadap vaksin Covid-19 di Puskesmas X Tahun 2020),” Jurnal Kesehatan Masyarakat (e-Journal), vol. 9, no. 5, pp. 660–668, 2021. 
[17] Y. Karademirler and G. Manav, “Perceptions and factors affecting patient safety culture of employees in pediatric services,” The 

Journal of Pediatric Research, vol. 7, no. 4, pp. 301–308, Jul. 2020, doi: 10.4274/jpr.galenos.2019.77699. 

[18] M. A. Rosen et al., “Teamwork in healthcare: Key discoveries enabling safer, high-quality care.,” American Psychologist, vol. 73, 
no. 4, pp. 433–450, May 2018, doi: 10.1037/amp0000298. 

[19] L. Brado et al., “Patterns of safety incidents in a neonatal intensive care unit,” Frontiers in Pediatrics, vol. 9, Jun. 2021, doi: 

10.3389/fped.2021.664524. 
[20] S. Siegel, “How can perceptual experiences explain uncertainty?,” Mind & Language, vol. 37, no. 2, pp. 134–158, Apr. 2022, doi: 

10.1111/mila.12348. 

[21] A. Sutriningsih, C. U. Wahyuni, and S. Haksama, “Factors affecting emergency nurses’ perceptions of the triage systems,” 
Journal of Public Health Research, vol. 9, no. 2, p. jphr.2020.1808, Jul. 2020, doi: 10.4081/jphr.2020.1808. 

[22] N. A. Odunaiya, “Healthcare professionals’ perception of quality of care of patients with cardiac disease in Nigeria: Implication 

for clinical guideline, inter-professional education and team work,” Malawi Medical Journal, vol. 31, no. 1, p. 31, Mar. 2019, doi: 
10.4314/mmj.v31i1.6. 

[23] E. O. Ndibuagu, B. I. Omotowo, and O. H. Chime, “Patients satisfaction with waiting time and attitude of health workers in the 

general outpatient department of a state teaching hospital, Enugu State, Nigeria,” International Journal of Tropical Disease & 
Health, pp. 1–10, Jul. 2020, doi: 10.9734/ijtdh/2020/v41i830304. 

[24] D. Mesfin and T. Gintamo, “Patient satisfaction and associated factors with services provided at outpatient departments,” 

International Journal of Public Health Science (IJPHS), vol. 8, no. 4, pp. 406–412, Dec. 2019, doi: 10.11591/ijphs.v8i4.20375. 
[25] A. McFadden et al., “Systematic review of barriers to, and facilitators of, the provision of high‐quality midwifery services in 

India,” Birth, vol. 47, no. 4, pp. 304–321, Dec. 2020, doi: 10.1111/birt.12498. 

[26] Y. Salami, C. O. Daniel, T. A. Muritala, U. A. Ibrahim, and M. I. Nwoye, “Impact of training and development on the 
performance of public hospitals in abuja-fct, Nigeria,” Journal of Human Resource and Sustainability Studies, vol. 10, no. 03,  

pp. 418–432, 2022, doi: 10.4236/jhrss.2022.103025. 

[27] L. Hanifah, A. Suryoputro, and S. P. Arso, “ Factors associated with perceptions of the quality of outpatient registration services 
via SMS Gateway at Tugurejo Regional Hospital, Semarang (in Indonesia: Faktor-faktor yang berhubungan dengan persepsi 

terhadap kualitas layanan pendaftaran pasien rawat jalan via sms gateway di RSUD Tugurejo Semarang),” Jurnal Kesehatan 

Masyarakat, vol. 6, no. 5, pp. 104–116, 2018. 
[28] A. Waleed and N. Mohammed, “The Relationship between Nurses Job Satisfaction and Nurses Performance in the Public Health 

Care Sector in Yemen,” International Journal of Management and Human Science (IJMHS), vol. 3, no. 2, pp. 23–43, 2019. 

[29] N. Kiyici and Z. Koc, “Factors related to the perceptions of nurses about the work environment,” in New Trends and Issues 
Proceedings on Advances In Pure and Applied Sciences, 2021, pp. 12–21. 

[30] H. Madiistriyatno and A. Setiawan, “Improving the performance of the health sector, motivation and excellent service (in 

Indonesia: Peningkatan Kinerja Bidang Kesehatan, Motivasi dan Pelayanan Prima),” Syntax Idea, vol. 3, no. 4, pp. 779–788, 
2021, doi: 10.36418/syntax-idea.v3i4.1107. 

[31] K. Aduo-Adjei, O. Emmanuel, and O. M. Forster, “The impact of motivation on the work performance of health workers (Korle 

Bu Teaching Hospital): Evidence from Ghana,” Hospital Practices and Research, vol. 1, no. 2, pp. 45–50, May 2016, doi: 
10.20286/hpr-010245. 

[32] C. Ogbonnaya and M. T. Babalola, “A closer look at how managerial support can help improve patient experience: Insights from 

the UK’s National Health Service,” Human Relations, vol. 74, no. 11, pp. 1820–1840, Nov. 2021, doi: 
10.1177/0018726720938834. 

[33] G. L. Veenstra, K. F. A. A. Dabekaussen, E. Molleman, E. Heineman, and G. A. Welker, “Health care professionals’ motivation, 

their behaviors, and the quality of hospital care: A mixed-methods systematic review,” Health Care Management Review, vol. 47, 
no. 2, pp. 155–167, Apr. 2022, doi: 10.1097/HMR.0000000000000284. 

 

 
 

 

 



Int J Public Health Sci  ISSN: 2252-8806  

 

Factors influencing healthcare workers' perceptions towards comprehensive … (Yusrawati) 

1561 

BIOGRAPHIES OF AUTHORS 

 

 

Yusrawati     is a professor of fetal and medicine, as well as an obstetrician who 

provides fetomaternal services for the health of mothers and prospective babies by prioritizing 

quality and patient safety. She is also a lecturer at the medical faculty of Universitas Andalas 

Padang. Besides, she also focuses on hospital management at M. Djamil Padang Hospital, 

Indonesia. She can be contacted by email: yusrawati65@med.unand.ac.id. 

  

 

Titik Respati     is a lecturer at the faculty of medicine and the master's program in 

management at Universitas Islam Bandung. She is also responsible as the secretary of the 

Institute for Research and Community Service at the same university. She is an author of many 

international peer-reviewed publications, and her research interest mainly focuses on public 

health. She can be contacted by email: titik.respati@unisba.ac.id. 

  

 

Nanan Sekarwana     is a pediatric nephrology professor who wrote a book related 

to his expert entitled "Buku Ajar Nefrologi Anak". He is also a lecturer in the master's program 

of midwifery at Universitas Padjadjaran and the dean of the medical faculty at Universitas 

Islam Bandung. He has published a lot of scientific articles in reputable journals on the subject 

of child health. He can be contacted by email: nanan.sekar411@gmail.com. 

 

https://orcid.org/0000-0002-4799-7202
https://scholar.google.co.id/citations?user=Be7z7ioAAAAJ&hl=en
https://www.scopus.com/authid/detail.uri?authorId=57196948805
https://orcid.org/0000-0002-9214-660X
https://scholar.google.co.id/citations?user=77v8ikQAAAAJ&hl=id
https://www.scopus.com/authid/detail.uri?authorId=57193787958
https://orcid.org/0000-0002-9818-536X
https://scholar.google.com/citations?user=01YYwOQAAAAJ&hl=id
https://www.scopus.com/authid/detail.uri?authorId=6505853300

